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(Title to be determined)

(See Instructions on Reverse Side)

1. Name (Printed). last © First  madle

2, Office Staff or Division &'aneh or Station

3. G8 Rating ~Toeition Titie

4. Description of duties since Jast eveluvation report, (lList more recent £irst.
Describe conclsely ut fully)

DA the aboygd utié?
completed during period this report, list.

Tt . School Length of Cowrse  Date Completed

' (A

o If there is any training which you vould 1like to taks to improve your valus to the
Agency, please specify

8, Considering your aptitudes, knowladges, ak.ﬂls,. interests, end Agency interests,
vhat types of work, other than your present job assignment, would ‘you like to be
considered for, in order of cholces

: : A.
B,
. c.

These choloes stem from yours

7 Aptitudes 7 tovledge [ 7 Skall /7 Interest
Explain and expand . .

“§5FoTod oovered by this report______ -
’ lio Jre Moo ¢ Y-
11, TReason for reports [/ Annual '
D Reeasigmment of Supervisor
D Reassignment of Employee

g /7 Special

/7 Covering initial 6 months of employment
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‘12, Dv you*concur empl. 8 atawmnts and

Explein

remarks

above

)

i3, For each factor boelow, check the appropriate box to irdicate how the employee
- compares with all others of the same classification whose professional ablilities

are lmown to you personally. Do not limit this comparison to the others now
under your superviaion, Do not heasitate to mark "not observed” or "not applicable”

. Not
Rating Factors Obser-| Appli-
ved | cable |

A, Ability to work and get

Ungate | Very |Exoel-{ Oute
isfac-| Fair | Good |Good {lent | etande
 tory ing

Intereast and enthusie
-8

———M—w "
Co  Security consciousness
d

D. Ability to grasp ine

Thorough and atten.
tive to nscesnu'y v

degu‘

F ig

S ADI Ity 13 ot T
sults and get things
——tone

Ea Abilitytohandleand

dire

T Ability o analyse and |

solve g%g}@g
K. Resourceful and cone

L, Shous stab%zty uhen

Mo Totential for Agency
dm

Is this omployaa qmlii‘ied to parfom all prosont dud

bles?

15, Are thm other duties which bestter suit the

employu“ 8 qualifications?

Yo

No

If eo, what duty or dutioa?

16, What training do you recommend for this employee?

-2
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A7 In whaepfgggf&co{afafag%h than enumerated elsewhere abovs) cen the Agency make
better use of this employee's talents and abilities, taking into account both :
Agency neede and the employee®s aptitudes, knowledge, skills and interests?

18, Enter here any remarks perteining to perticular qualifications or laok thereof

' vhich are oonsidered pertinent to the ewalustion of this employea?s psrformance
and potential, Outstanding assets and/ér serious limitations should be stated.
Aleo reasons for and recormendations as to reassignment will be given if appro-

- priate to thls report,

Date | o Signature of Lmployee
Date Signature of Supervisor
Date ' ' _ Signati:ro of Reviewing Officer

(1If employse and/or Reviewing Officer do not
conour with this report, éxesptions will be
stated in space provided on the reverse side
hereof ) . '
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